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Superior-Greenstone District School Board 

P.O. Bag A, 12 Hemlo Drive, Marathon, ON   P0T 2E0 

Tel:  807-229-0436 / 1-888-604-1111 

Fax:  807-229-1471     E-Mail: boardoffice@sgdsb.on.ca 

Director of Education:  Patti Pella 

Superintendent of Education:  David Tamblyn 

Superintendent of Business:  Bruce Rousseau/Cathy Tsubouchi 

School Effectiveness Framework Lead:  Nicole Morden-Cormier 

Student Success Lead:  Barbara Willcocks 

    Elementary      Principal      Contact 

B.A. Parker PS Linda Penna 807-854-1683 

Beardmore PS Sherry Hamill 807-875-2128 

Caramat PS Diane Malashewski  807-872-2648 

Dorion PS William Goodman 807-857-2313 

George O’Neill PS Holly Stortini 807-887-2107 

Manitouwadge PS Patricia Moonilal 807-826-4011 

Margaret Twomey PS Heidi Patterson 807-229-3050 

Marjorie Mills PS Diane Malashewski  807-876-2366 

Nakina PS Angela Miller 807-329-5356 

Red Rock PS William Goodman 807-886-2253 

Schreiber PS Kim Asmussen 807-824-2082 

Terrace Bay PS Kim Asmussen 807-825-3253 
 

    Secondary      Principal       Contact 

Geraldton Composite HS Allan Luomala (P) 807-854-0130 

  Erica Cotton (VP) 

Marathon High School Brenda Wiskin  (P) 807-229-1800 

  Debbie McDougall (VP) 

Nipigon-Red Rock DHS Nancy Petrick  (P) 807-886-2201 

  Anne Lockwood (VP) 

Lake Superior High School Donna Fry (P) 807-825-3271 

Manitouwadge High School John Mutch (P) 807-826-3241 

Schools of Superior-Greenstone DSB 

Bette Bartlett Darlene Keenan Tina Simmons 

Cindy Brown Mark Mannisto Julie Sparrow 

Cindy Fisher Kathryn Notwell Jim Turner 

Daniela Carlino (Student) Allison Pelletier (Student) 

Danielle Robinson (Student) 

Board of Trustees 

Board Administration 

Superior-Greenstone District School Board 

2010-2013 

Strategic Plan 

“Where Every Student Succeeds”  “We do Success in a Superior Way”  

“Achieving Success for All”  “Go Public, we do Student Success”  

“Excellence in Education”  “Together We Succeed”   

“Small Board...Big Difference”  “Believe You can Achieve”  

   “A community of teachers 

 We Are:  and learners dedicated to 

   the success of every student.” 

 

   “That every student 

We Believe: has the ability to succeed 

   in our system.” 
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Our 

Core Priorities 

1. 

2. 

3. 

High levels of student achievement; 

Closing of achievement gaps for 

Special Education students, boys and 

Aboriginal students; 

Increasing public confidence in 

Superior-Greenstone District School Board. 

How Do We Measure Success? 

Students: 

 Feel connected, safe and included in their school 

 community; 

 Are inspired to continually improve; 

 Attend regularly; 

 Are enthusiastic and excited about learning; 

 Participate actively in academics, athletics and 

 community service. 

Staff: 

 Promote an optimistic, hopeful and collaborative 

 learning environment; 

 Collectively believe in the abilities of all  students; 

 Actively participate in learning; 

 Feel valued, recognized and appreciated for their 

 contributions. 

How Do We Measure Success? 

Trustees: 

 Support the Core Priorities; 

 Establish policies that guide the Director of the 

 Board; 

 Monitor, evaluate and celebrate success. 

System: 

 Provides safe, welcoming and inclusive schools; 

 Builds community partnerships; 

 Communicates regularly to stakeholders; 

 Celebrates success; 

 Welcomes feedback; 

 Strengthens communities through Excellence in 

 Education. 
 

Learn more about Superior-Greenstone DSB on its 

Website:  www.sgdsb.on.ca 

   Policies and Procedures 

   School Contact Information 

   Trustee / Board Office Contacts 

   Board Meeting Agendas/Minutes 

   Committee Agendas/Minutes 

   Board Improvement Plan 

   Board EQAO Results 

   PD Day Plans 

   School Year Calendars 

   Press Releases 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 
 

Report No: 85 
Date:  November 15, 2010 

TO:  Chair and Members of the 
Superior-Greenstone District School Board 

 
FROM:  Bruce Rousseau 
 
SUBJECT: Enrolment Summary on October 29, 2010 Count Date 
 
 
Current Situation 
 

ELEMENTARY SCHOOLS 
BUDGET FTE 

 
October 29, 2010 

ACTUAL FTE 
 

October 29, 2010 
VARIANCE 

B.A. Parker Public School 142.00 148.50 6.50
Beardmore Public School 33.00 35.50 2.50
Caramat Public School 4.00 3.00 - 1.00
Dorion Public School 45.00 38.50 - 6.50
George O'Neill Public School 91.00 81.50 - 9.50
Manitouwadge Public School 66.50 64.00 - 2.50
Margaret Twomey Public School 206.50 202.50 - 4.00
Marjorie Mills Public School 49.50 56.00 6.50
Nakina Public School 21.50 22.00 0.50
Red Rock Public School 38.00 35.50 - 2.50
Schreiber Public School 32.50 41.00 8.50
Terrace Bay Public School 40.50 45.50 5.00

Total Elementary Enrolment 770.00 773.50 3.50
  

SECONDARY SCHOOLS 
BUDGET FTE 

 
October 29, 2010 

ACTUAL FTE 
 

October 29, 2010 
VARIANCE 

Geraldton Composite High School 265.00 258.00 - 7.00
Lake Superior High School 134.00 145.25 11.25
Manitouwadge High School 117.00 92.25 - 24.75
Marathon High School 211.00 230.25 19.25
Nipigon Red Rock High School 210.00 204.00 - 6.00

Total Secondary Enrolment 937.00 929.75 -7.25
    

Total Board Enrolment 1,707.00 1,703.25 - 3.75
 
 
Administrative Summary 
 
The Enrolment Summary on October 29, 2010 Count Date Enrolment as of October 29, 2010 if presented 
to the Board for information. 
 
Respectfully submitted, 
 
Bruce Rousseau 
Superintendent of Business and Treasurer 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 
 

Report No: 86 
Date:  November 15, 2010 

TO:  Chair and Members of the 
Superior-Greenstone District School Board 
 

FROM:  Cathy Tsubouchi 
 
SUBJECT: Disbursements Report for October 2010 
 
 
Background  
 
In June 2010, the Board approved the 2010/2011 Operating Budget of $36,380,513. 
 
Based on the above, average spending for operations should be approximately $3,032,000 per month.  A 
comparison of actual spending to the monthly average highlights the unique spending that has taken 
place during a given month. 
 
Since Capital spending is not spread evenly over the year, the Capital spending will be highlighted 
separately, as necessary. 
 
 
Current Situation 
 
Total disbursements in the form of cheques written and payrolls for October 2010 were $2,896,941.85.  
While our spending is below average for October, it is within reason. 
 
The details of cheques issued during the month have been submitted to Darlene Keenan, Chair of the 
Business Committee for review. 
 
 
Administrative Summary 
 
The disbursement for October 2010 is presented to the Board for information 
 
Respectfully submitted, 
 
Cathy Tsubouchi 
Manager of Accounting Services 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 
 

Report No: 87 
Date:  November 15, 2010 

 
TO:  Chair and Members of the 

Superior-Greenstone District School Board 
 
SUBJECT: Signing Officers of the Board 
 
 
 
Background 
 
Due to staffing changes, we need to update our signing officers. 
 
 
Administrative Recommendation 
 
That, effective December 1, 2010, signing officers for Superior-Greenstone District School Board be any 
two of the following: 
 

Patti Pella ...................... Director of Education and Secretary to the Board 
Cathy Tsubouchi ........... Superintendent of Business and Treasurer 
Dave Tamblyn ............... Assistant to the Director of Education 
Dianne Williams ............ Manager of Accounting Services 

 
 
Respectfully submitted, 
 
Cathy Tsubouchi 
Manager of Accounting Services 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 
 

BY-LAW NO. 121 
 

A By-law to Levy Taxes 
 
 
 
 
Whereas subsection 257.7(1) of the Education Act requires the Board to levy the tax rates prescribed 
under section 257.12 of the Education Act; 
 
And Whereas Ontario Regulation 400/98 prescribes the tax rates under subsection 257.12(1) of the 
Education Act; 
 
NOW THEREFORE THE TRUSTEES OF THE SUPERIOR-GREENSTONE DISTRICT SCHOOL 
BOARD ENACT AS FOLLOWS: 
 

The rates set out in Ontario Regulation 400/98 for 2011 are hereby levied in localities within the 
area of jurisdiction of the Board on the property indicated in section 257.7 of the Education Act. 

 
 
Read a First, Second and Third Time, this 15th day of November, 2010. 
 

 
      _____________________________________ 

Chair 
 
 

_____________________________________ 
Secretary to the Board 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 
 

BY-LAW No. 122 
 
 

A By-Law to authorize the borrowing of up to four million, seven hundred and ninety thousand dollars 
($4,790,000.00). 
 
WHEREAS the total amount of the Ministry approval for the renovation of the Geraldton Composite High 
School to integrate the B A Parker Public School into the excess space and create a JK – 12 school is 
Five Million, Six Hundred and Sixty-five Thousand, Four Hundred and Twenty-two Dollars 
($5,665,422.00). 
 
AND WHEREAS the Superior-Greenstone District School Board deems it necessary to borrow up to the 
sum of Four Million, Seven Hundred and Ninety Thousand Dollars ($4,790,000.00) to meet interim 
financing requirements, until the prohibitive-to-repair funding has been received. 
 
NOW THEREFORE BE IT RESOLVED  
 
THAT the Secretary and Treasurer are hereby authorized to borrow on behalf of the Superior-Greenstone 
District School Board from RBC from time to time by way of promissory note or bankers’ acceptance a 
sum or sums not exceeding Four Million, Seven Hundred and Ninety Thousand Dollars ($4,790,000.00) 
and to give on behalf of the Board, to the said Bank a promissory note or notes signed by the Secretary, 
Treasurer and/or Manager of Accounting Services for the monies so borrowed with interest which rate 
shall be as notified by the Bank to the Treasurer from time to time.  
 
THAT all sums borrowed pursuant to the authority of this resolution in this year and in any future year 
from the said bank for the aforesaid purposes shall, with interest thereon, be a charge upon the 
prohibitive-to-repair funding of the Board as and when such funds are received.  
 
THAT the Treasurer is hereby authorized and directed to apply in payment of all sums borrowed as 
aforesaid, together with interest thereon, all of the monies hereafter collected or received either on 
account or realized in respect of the taxes levied for the current year and preceding years, or from any 
other source, which may lawfully be applied for such purposes.  

 
Read a First, Second and Third Time, this 15th day of November, 2010. 
 
 
 

      _____________________________________ 
Chair 

 
_____________________________________ 

Secretary to the Board 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 
Report No: 88 

Date:  November 15, 2010 
TO:  Chair and Members of the 

Superior-Greenstone District School Board 
 
FROM:  Wayne Chiupka, Manager of Plant Services 
 
SUBJECT: B.A. Parker Public School Replacement Project – Update November 2010 
 
 
Background: 
 
At the Board meeting of June 21, 2010, the Board awarded the tender for Alteration to GCHS for the New 
B.A. Parker Public School Renovation to Quinan Construction Limited.  Mobilization was carried out by 
Quinan, to begin construction, soon after the award. 
 
Work was designed to take place in two phases: 
 
Phase 1 includes the creation of a new High School Library and relocation of the Welding Shop, Art 
Room, and Sewing Room.  The objective is to vacate all spaces needed for the future BA Parker School.  
Changes to parking and traffic flow are also to be addressed to enable construction to progress in Phase 
2 with minimal effect on school users. 
 
Phase 2 includes the creation of the new B.A. Parker Public School.  Other work will also take place to 
relocate some of the space needed by Confederation College to other areas of the building.  Extensive 
grounds work and painting will be carried out to put the final touches on the site and building.  The new 
school building has been designed with a capacity of 184 according to Ministry of Education room loading 
and contains 8 classrooms (5 regular classrooms, 1 computer room, 2 kindergarten rooms), and a Special 
Education room. 
 
Current Situation: 
 
The high school now has full access to the Automotive Shop, the new Library, the new Art Room, and the 
other remaining offices and classrooms spaces.  Much work is still being done by the school staff to set 
up the spaces with the school furniture and equipment, although they are also able to be used for school 
program related needs. 
 
The Welding Area is still being assembled with the new welding booths having arrived on site.  School 
shop staff is actively involved in decision making regarding welding outlet placements and other details 
that will ensure things end up in the right spot. 
 
To ensure the safety of staff, students, and other building users, temporary outside fencing continues to 
be maintained, to prevent access to excavation areas.  Areas of the school that are part of Phase 2 have 
been closed off with temporary walls and doors to ensure access control to the construction areas that 
will be ongoing.  Construction on Phase 2 has begun with walls and ventilation equipment beginning to 
show up. 
 
Weekly teleconference meetings and monthly onsite meetings continue to take place to keep the project 
moving along, and to ensure that the school Principal is fully aware of the project progress and details.  
The next on-site meeting with the architect is scheduled to take place on November 10. 
 
Administrative Summary: 
 
The B.A. Parker Public School Replacement Project – Update November 2010 is presented to the Board 
for information. 
 
Respectfully submitted by: 
 
Wayne Chiupka        Patti Pella 
Manager of Plant Services      Director of Education 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 
 
 

Report No: 89 
Date:  November 15, 2010 

 
TO:  Chair and Members of the 

Superior-Greenstone District School Board 
 
FROM:  Wayne Chiupka, Manager of Plant Services 
 
SUBJECT: Annual Review of Board  Health and Safety Policy 706 
 
 
Background 
 
Under the requirements of the Occupational Health and Safety Act, every employer is required to carry 
out an annual review of their Occupational Health and Safety policy (OH&S Act Chapter 0.1 Section 
25(2)(J)). 
 
The purpose of this review is to ensure that the policy remains an active and current document at the 
workplace, and Health and Safety continues as a high priority within the organization. 
 
 
Current Situation: 
 
The current Health and Safety Policy has been reviewed by the Board Policy Review Committee and the 
Board Wide Health and Safety Committee.  Following those reviews, it was placed on the board website 
for public feedback. The policy as it currently exists was found to meet the requirements of the Board with 
regard to Health and Safety, without any changes.  There was no public feedback received on this 
document 
 
Therefore, it is recommended that the Board approve the Policy as attached (see Policy 706 – Health and 
Safety) 
 
Administrative Recommendations: 
 
That, the Superior-Greenstone DSB approve Board Policy 706 Health and Safety as presented and that 
the same be posted to the board website with an effective implementation date of November 16, 2010. 
 
Respectfully submitted by: 
 
Wayne Chiupka    Patti Pella 
Manager of Plant Services  Director of Education 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 

Section PERSONNEL  

Policy Name HEALTH & SAFETY 706

Board Approved: November 16, 2010 
   October 26, 2009 
   March 12, 1999 

Reviewed: March 29, 2010 
  October 23, 2009 
  November 18, 2008 
  November 20, 2007 
  November 21, 2006 
  October 19, 2004 

Review Before:  December 2011 
 

 
POLICY 
 
It is the policy of the Superior-Greenstone District School Board to provide a safe and healthy 
environment and to eliminate or reduce injuries, accidents and illness in the workplace. 
 
 
RATIONALE 
 
The Superior-Greenstone District School Board is committed to the health and safety of its 
employees, students and all others under Board direction. 
 
Protection of employees from injury or occupational disease is a major, continuing objective of 
the Board. 
 
The Board will make every reasonable effort to provide a safe, and healthy work environment. 
 
It is expected that all employees will be dedicated to the continuing objectives of preventing 
injuries to persons and damage to property. 
 
 
PROCEDURES 
 
1.0 Practices 
 

The Board will develop and maintain written Health and Safety Guidelines, which will 
conform to the best of current practices and be in keeping with the highest standards. 

 
2.0 Priority 
 

The Board will ensure that Health & Safety concerns take precedence over expedience. 
 
3.0 Accident Prevention 
 

Accident prevention is an operational responsibility that demands the direction and 
control of supervisors. 

 
4.0 All Employees 
 

All employees are expected to assume responsibility for accident prevention.  
 
5.0 Consequences 
 

Disciplinary action, up to and including dismissal, will be taken against those persons not 
adhering to the prescribed policy and safety procedures of the Board. 

Regular Board Agenda:  November 15, 2010 Page 71 of 81



 
6.0 Guidelines 
 

6.1 Requirements 
In order to prevent injury or illness associated with the work environment, all 
employees of the Board will: 

 
a) comply with all current Health, Safety and Environmental legislation and any 

related Codes or Regulations, 
b) follow currently accepted safety standards and practices, and, 
c) demonstrate by attitude and example that safety is an integral part of every 

function undertaken. 
 

6.2 Responsibilities 
All employees, including supervisors, managers, principals and senior 
management are responsible for the implementation and maintenance of the 
Board's Health & Safety Procedures. 
 
6.2.1 Trustees and Senior Supervisors 

 
All Trustees and the Board's Senior Administrative Staff have the 
responsibility to: 
• provide a safe and healthy workplace, 
• establish and maintain written Health & Safety practices and 

procedures, 
• provide access to medical and first aid services, 
• provide workers with current Health &Safety information and 

training, 
• motivate and support staff in their Health & Safety activities, 
• monitor the Health & Safety performance of staff, and, 
• establish clear objectives to achieve reduced accident frequency. 

 
6.2.2  Managers and Supervisors 

 
All supervisory and management staff are responsible to: 
• promote safety awareness in workers, 
• ensure that all employees are trained in proper safety procedures, 
• ensure that employees work safely, 
• ensure that safe and healthy work conditions are maintained, 
• correct potentially hazardous practices and conditions, 
• report and investigate all accidents or incidents, 
• evaluate health and safety performance for all employees,  
• motivate and support staff in their health and safety activities, and, 
• ensure that employees are provided with personal protective 

equipment, as needed. 
 

6.2.3  All Employees 
 

All employees are responsible to: 
• follow safe work procedures, 
• know and comply with all Board safety practices, 
• report any injury or illness immediately, 
• identify and report immediately any potentially hazardous practices 

or conditions, 
 
 

Regular Board Agenda:  November 15, 2010 Page 72 of 81



• cooperate with and participate in joint health and safety committees 
as required, and, 

• use and maintain personal protective equipment. 
 
7.0 Programs and Practices 
 

The Board's Health & Safety Policy and Procedures shall be maintained and evaluated 
by the following current programs and practices, but shall not be limited to these: 

 
7.1 Joint Health & Safety Committee 
 This committee shall operate as provided in regulation and through the Board's 

Management Guidelines and shall include workplace inspections as provided 
therein. 

 
7.2 Programs 

 The Board's programs to achieve Health & Safety standards can include: 
• asbestos management, 
• chemical disposal, 
• first aid or CPR training, 
• health management, 
• hepatitis B immunization, 
• silica control, 
• WHMIS. 

 
 7.3 Practices 
  The Board's practices to achieve Health & Safety standards may include 
  protocols for: 

• emergency and/or evacuation procedures, 
• field trips, 
• health & safety reporting, 
• lock out procedures, 
• PCB management, 
• sand and water table management, 
• transportation of dangerous goods. 

 
7.4 Safety Manuals 
 The Board will develop manuals, in consultation with appropriate staff, in certain 

areas and disciplines to provide more detailed guidelines for employees, such as: 
• physical education, 
• science, 
• technological 

 
7.5 Requirements 
 The Board will, as appropriate, lay out specifications in detail concerning 

requirements related to workplace Health & Safety on an as-needed basis in 
such areas as: 
• personal protective equipment. 

 
8.0 Review 
 

The Manager of Plant in consultation with the Joint Health and Safety Committee shall 
review from time to time the Board's policy and Management Guidelines and provide 
recommendations to the Board as a result of such review. 
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Ministry of Education  Ministère de l=Éducation 
 
Thunder Bay Regional Office  Bureau régional de Thunder Bay 
615 James Street, 1st Floor 615, rue James sud, 1er étage 
Thunder Bay ON  P7E 6P6 Thunder Bay ON  P7E 6P6 
Telephone:  (807) 474-2980  Téléphone :  (807) 474-2980 
INWATS 1-800-465-5020  INWATS: 1-800-465-5020 
FAX: (807) 474-2999  TÉLÉCOPIEUR:  (807) 474-2999 
 
 
TO:    Directors of Education 
    
FROM:  Dawna Johnson 
   Regional Manager, Thunder Bay Regional Office 
 
DATE:  November 1, 2010 
 
SUBJECT:  2010 Trustee Orientation Seminars 
________________________________________________________________ 
 
The Government of Ontario is committed to making the province’s publicly funded 
education system one of the best in the world.   Trustees play a key role in achieving 
that goal. Together, we are increasing student achievement and well-being, closing 
the achievement gap for struggling students, and driving higher levels of confidence 
in publicly funded education.  Working together, we are getting results: test scores 
are up, class sizes are down, the graduation rate continues to rise and we have 
labour stability in Ontario’s schools.  
 
Further to Deputy Minister Costante’s memo of October 4, I am pleased to extend an 
invitation for you and the trustees on your board to attend the 2010 Trustee 
Orientation Seminar.  The Ministry of Education, in collaboration with the four 
provincial trustee associations and the Council of Directors of Education, is hosting 
our regional orientation seminar in Thunder Bay on Tuesday, November 23, 2010. 
Newly elected and returning trustees will benefit from presentations from Ministry 
representatives and discussions on Ministry priorities and initiatives.   

 
The seminar will take place at Travelodge Airlane. It will begin at 8:30 a.m. and end 
at 3:45 p.m.  This should allow most participants to travel to and from the seminar 
the same day.  It is important that trustees of a board attend the same seminar.   
 
A block of rooms has been set aside for Trustees and board officials attending this 
session.  For accommodations, call the Travelodge Airlane directly at 807-473-1600 
or toll free at 1-800-465-5003.  The group code quote is MinE.  Rates for rooms are 
as follows: 
Single Occupancy $91.00 
Double Occupancy $94.00 
Executive Queen $111.00 
Executive King $121.00 
 
Trustees who travel over 100km each way are eligible for a subsidy for travel and 
accommodation of up to 75% of reasonable travel and accommodation costs to  
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 2
attend their local seminar. Travel must be at economy rates. Mileage claims must 
be based on Ontario government rates: $0.40/km in Southern Ontario; $0.41/km in 
Northern Ontario. Hotel accommodation costs will be based on single rates, and 
exclude any personal charges, such as telephone and internet.  Breakfast and lunch 
on the day of the seminar will not be reimbursed as this will be provided at the 
seminar.  Expense claim forms will be distributed at the seminar. All claims must be 
itemized and accompanied by original receipts. Claims must be submitted by boards 
on behalf of individual trustees.  
 
A draft agenda and registration form are attached.  Please complete the registration 
form and return it to this office by Thursday, November 11, 2010.  If you have any 
questions, please do not hesitate to contact Carol-Lynne Oldale at 807-474-2990 or 
toll free at 1-800-465-5020 or by email at carol-lynne.oldale@ontario.ca 
 
Please note that that there has been a change to the bilingual seminars – these will 
take place in Toronto on November 12, Sudbury on November 16 and Ottawa on 
November 25. Invitations for those sessions will be issued from the respective 
Regional Offices. 
 
We are looking forward to meeting you and the trustees on your board at the 
seminar. 

 
Dawna Johnson 
Regional Manager 
Thunder Bay Regional Office 
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2010 TRUSTEE ORIENTATION SEMINARS 

 
DRAFT AGENDA 

 
8:00    Registration & Continental Breakfast 
 
8:30    Introductory Remarks 

   Ministry of Education Regional Manager 
Trustee association representative  

 
8:40 – 9:00 Welcome Address 

 Minister Dombrowsky / Representative 
 
9:00 – 10:00 Student Achievement 

(Concurrent English and French sessions in Toronto, Sudbury and Ottawa)  
Mary Jean Gallagher, Assistant Deputy Minister, Student Achievement Division / 
Ministry Representative 
Questions/Discussion 

    
10:00 – 10:15  Break 
 
10:15 – 11:15 Bill 177 

(Concurrent English and French sessions in Toronto, Sudbury and Ottawa)   
Barry Pervin, Assistant Deputy Minister, Instruction and Leadership Development 
Division / Ministry Representative 
Questions/Discussion 

    
11:15 – 12:00 Supports from Trustee Associations 

(Concurrent English and French sessions in Toronto, Sudbury and Ottawa) 
 Representatives of Trustee Associations 

    
12:00 – 1:00  Lunch 
 
1:00 – 2:00 Making it Work at our Board 

(Concurrent English and French sessions in Toronto, Sudbury and Ottawa) 
  Table discussions  
 
2:00 – 2:15  Break 
 
2:15 – 3:30 The Early Learning Program 

(Concurrent sessions in English and French in Toronto, Sudbury and Ottawa) 
Jim Grieve, Assistant Deputy Minister, Early Learning Division / Ministry 
Representative 
Questions/Discussion 

     
3:30 – 3:45  Wrap Up  

Ministry of Education Regional Manager  
Trustee association representative 

 
 
 
* Please note that speakers and order of agenda topics may change. 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 
Report No.: 90 

November 15, 2010 
TO:  Chair and Members of the 

Superior-Greenstone District School Board 
 
FROM:  David Tamblyn, Assistant to the Director 
 
SUBJECT: Board Leadership Development Plan 
 
 
Background: 
 
In 2010–11 all boards receiving Ontario Leadership Strategy (OLS) funding are required to develop and 
implement a Board Leadership Development Strategy (BLDS).  The primary purpose of creating a BLDS 
is to establish a systematic approach to fostering high-quality leadership throughout the organization.  The 
BLDS initiative is focused on improving student achievement and well-being through effective leadership.  
 
The BLDS focuses on school leaders (principals/vice-principals), system leaders (supervisory 
officers/directors of education), and those who aspire to a leadership role.  Both academic roles (e.g., 
school superintendent) and non-academic roles (e.g., business superintendent) are included.  
 
Current Situation 
 
Boards are expected to: 

 Appoint a lead for the Board Leadership Development Strategy (BLDS), 
 Appoint a lead (or leads) who can work with the BLDS Lead to develop two related initiatives, 

which are: 
• mentoring for newly appointed school leaders, and 
• principal/vice-principal performance appraisal 

who will work with the BLDS lead. 
 Establish a BLDS steering committee; 
 Develop a BLDS that:  

• is informed by the goals of the board strategic plan and the board improvement plan for 
student achievement; 

• embeds the leadership practices and competencies of the Ontario Leadership Strategy 
including the Core Leadership Capacities 

• addresses the following three required focus areas: 
o providing mentoring for newly appointed school leaders  
o implementing the requirements of Ontario Regulation (O. Reg.) 234/10, “Principal 

and Vice-Principal Performance Appraisal” 
o comply with the provisions of PPM No. 152, “Terms and Conditions of 

Employment of Principals and Vice-Principals” (February 12, 2010); 
 Develop a BLDS implementation plan which articulates three goals for the implementation of the 

strategy in 2010-2011, including: 
• A goal to incorporate mentoring for newly appointed school leaders 
• Monitor and evaluate the effectiveness of the BLDS and the implementation plan 
• A plan to meet all ministry reporting requirements,  

 
Board Compliance with BLDS 
 
Heidi Patterson has been appointed as the District Lead for the BLDS.  Linda Browning-Morrow has been 
appointed the Lead for Mentoring for Newly Appointed School leaders and David Tamblyn is responsible 
for the Performance Appraisal of Principals/Vice-Principals as well as compliance with PPM 152.  These 
three individuals have formed BLDS Steering Committee and will be responsible to develop, implement 
and monitor the strategy. 
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Newly appointed Principals/Vice Principals have been assigned a mentor and have been allocated 
release time to meet.  A Principal/Vice Principal Performance Appraisal schedule has been developed and 
communicated to school administrators. 
 
Administrative Summary 
 
The Board Leadership Development Plan is presented to the Board for information. 
 
Respectfully submitted by: 
 
David Tamblyn 
Assistant to the Director 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 
Report No:  91 

November 15, 2010 
TO:  Chair and Members of the 

Superior-Greenstone District School Board 
 
FROM:  Barbara Willcocks Student Success Lead 
 
SUBJECT: Special Funding for Native Language and Native Studies Courses 
 
 
Background: 
 
Since Sept. 2007, the Superior-Greenstone DSB has offered additional courses in Native Language and 
Native Studies through special funding made available by the Ministry of Education for schools to offer 
courses in Native Language and Native Studies.  This includes a review of First Nation literature, arts, 
culture, government and customs. This funding is provided over and above the base funding for student 
education to encourage and support inclusive schools rich in diversity. 
 
Current Situation 
 
The following secondary schools are running the following Native Language and Native Studies courses 
in the first semester of the 2010-11 school year. 
 

• Geraldton Composite High School – one course in the Ojibway Language, one course in Gr. 10 
Aboriginal Peoples in Canada 

• Lake Superior High School—one English course in Gr. 11 Contemporary Aboriginal Voices 
• Marathon High School – one Gr.10 Course Aboriginal Peoples in Canada 
• Nipigon Red Rock District High School - one Gr. 10 course in Aboriginal Peoples in Canada 
 

Next Steps   
 
The following secondary schools would like to offer the following Native Language and Native Studies 
courses in semester two.  
 

• Geraldton Composite High School-one course in the Ojibway Language and one Gr.11 course in 
Aboriginal Beliefs, Values and Aspirations in Contemporary Society.  

• Lake Superior High School—one Gr.11 course in Current Aboriginal Issues in Canada 
• Marathon High School—one course in the Ojibway Language, and two Gr. 11 courses 

Contemporary  Aboriginal  Voices and Aboriginal Beliefs, Values, and Aspirations in 
Contemporary Society 

• Nipigon Red Rock District High School—Contemporary Aboriginal Voices. 
  

Administrative Recommendation: 
 
That, the Superior-Greenstone DSB, approve the addition of a total of seven, additional sections to the 
secondary schools listed above for Semester 2 of the 2010-2011 School Year for Native Language and 
Native Studies courses, pending proof of minimum student enrollment as requested.  
 
Respectfully submitted by: 
 
Barbara Willcocks   Patti Pella 
Student Success Lead   Director of Education 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD  
Report No: 92 

Date:  November 15, 2010 
TO:  Chair and Members of the  

Superior-Greenstone District School Board  
 
FROM:  Bradley Ross, Coordinator of Information Technology 
 
SUBJECT: Superior-Greenstone District School Board Technology Update. 
 
 
Background 
 
In February 2010, we started a Pilot Project to allow the use of video streaming using the sites, 
YouTube.com and TeacherTube.com.  Originally, the pilot was to run for one month, but it was extended 
to run through to end of the school year (June 2010).  The rationale for the extension was to help provide 
a better sample of the usage on our network. 
 
At that time, we encouraged our staff to use this opportunity to utilize the YouTube.com and 
TeacherTube.com in their classrooms as much as they could.   We also encouraged the video streaming 
and resource searching for use with the Smart Boards we have deployed in our classrooms.  The pilot 
was monitored very closely to find out what impact this usage would have on the bandwidth. 
 
As a result of the increased usage of video streaming and Web 2.0 applications, the bandwidth on our 
system is reaching its maximum and pushing over the limits. 
 
Current Situation 
 
We are in the process of conducting a Bandwidth Pilot at Lake Superior High School.  The project 
involves providing an internet feed directly to the school with minimal restrictions, allowing for all content 
to be utilized in the classroom.  This means we would now have two separate lines, one for administration 
and one for school internet.  Our expectation for this arrangement is that the internet line will supply 
enough bandwidth to ensure the Web 2.0 applications such as E-learning, YouTube, Adobe Connect and 
Technology in the Classroom can continue without interruption.  
 
In conjunction with the Bandwidth Pilot we are also piloting Wireless Access Points in Lake Superior High 
School for access only by students and staff who, at this time have board provided laptops.  Geraldton 
Composite High School is also a running a pilot for Wireless Access Points to provide connectivity to 
rooms that are too far for conventional wiring.   
 
The installation of two new devices will provide for redundancy for firewall, spam filtering, caching, and 
security. We continue to offer and support our staff and students the best quality of service we can deliver 
within the current infrastructure. 
 
 
Administrative Summary 
 
The Superior-Greenstone District School Board Technology Update is presented to the Board for 
Information. 
 
Respectfully submitted by, 
 
Bradley Ross     Patti Pella 
Coordinator of Information Technology  Director of Education 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 
 

Report No: 93 
Date:  November 15, 2010 

TO:   Chair and Members of the 
Superior-Greenstone District School Board 

 
FROM:   Barbara Draper, Coordinator of Human Resource Services 
 
SUBJECT:  Personnel Report – November 15, 2010 
 
 
The Personnel Report for November  2010 is presented to the Board for information. 
 

I TEACHING STAFF 
 
1.  OTHER 

0ccasional Teaching Assignments 
 

Please contact the Human Resources Department for all personnel inquiries. 
 
 

II SUPPORT STAFF 
 
1. OTHER 
 

Temporary Assignments  
   

o  
 

OSSTF Educational Support Staff 
 

Recalls 
 

 
Barbara Draper 

Coordinator of Human Resource Services 
Reference: Regular Board Meeting November 15 , 2010 
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