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2010 - 2011 

within the complex was 

completed on time and within 

budget.  

 

The Senior Administration 

team has also undergone a 

significant transition with the 

appointment of a new 

Superintendent of Business, 

Superintendent of Education 

as well as the Director.  

Although new to the role, 

each of these individuals bring 

with them extensive 

experience and in the short 

time they have been in their 

portfolio, each has 

demonstrated time and again 

their ability to work together 

as a team. 
 

The focus of the Board 

Improvement Plan for 

Student Achievement and 

Well-Being has continued to 

be on improving the academic 

achievement of all our 

students.  Data attained 

through the EQAO Provincial 

Assessment has been 

instrumental in providing our 

System Leaders with the 

information they require to 

identify the areas of highest 

need among our students.  

This information has enabled 

the System Leaders to select 

specific instructional 

strategies to address those 

needs, which they have in 

turn shared with the teaching 

staff.  Funding provided 

through the Ministry of 

Education also allowed us to 

put in place Lead Teachers to  

support staff and students.  

Our schools have been 

involved in a number of 

ministry funded projects 

designed to increase student 

engagement and build capacity 

among our staff. 

 

Superior-Greenstone District 

School Board was pleased to 

take part in phase one of the 

provincial implementation of 

the Full Day Kindergarten 

Program (FDKP).  Although 

all our schools offer full day 

Junior and Senior 

Kindergarten programs, 

Margaret Twomey Public 

School was the only school 

included in year one and 
therefore qualified for the 

additional funding to hire an 

Early Childhood Educator. 

The program will be 

expanded over the next five 

years to include all our 

elementary schools.  

 

The mandate for Student 

Success is to support Learning 

For All through a commitment 

of fostering trust, respect and 

congeniality with all our 

students.  In 2010-2011 the 

Dual Credit program 

continued to expand, 

providing opportunities for 

students to earn both high 

school and college credits and 

it is now in four of our five 

secondary schools. Courses 

include Construction 

Technology, Culinary 

Management, and Outdoor 

Education. 

Superior-Greenstone District School Board 

The Directorõs Annual 

Report provides the Superior

-Greenstone District School 

Board an opportunity to 

celebrate the achievements of 

our students and the 

dedication and commitment 

of our staff.  

 

The 2010-2011 school year 

has been a year marked by 

transition.  Beginning with 

our governing Board, we 

welcomed four new Trustees, 

who join a team of individuals 

who consistently 

demonstrate the principles of 

leadership in ensuring that 

student achievement and well 

being remain at the forefront 
of the decision making 

process.  The Trustees are 

dedicated in representing the 

communities they serve and 

upholding the pillars of good 

governance, accountability 

and confidence in our public 

education system. Early in 

their first term of office they 

began to align their practices 

and procedures to reflect the 

changes in provincial 

legislation around 

governance. 

 

Overseeing the completion of 

the B.A. Parker Public School 

project was also very much a 

part of the Board agenda.  

Our Trustees are proud to 

report that the extensive 

renovations to the Geraldton 

Composite High School 

which now sees the 

elementary students housed  



The accomplishments outlined 

in this report are the result of 

the combined effort of a 

dedicated team of individuals 

who strive to put the needs of 

students first. 

 

I would like to acknowledge the 

work of my predecessor Patti 

Pella who led this team over the 

course of the last six years and 

leaves us with a legacy of which 

we can all be proud.  Thank you 

also to students, parents, 

guardians teachers, support 

staff, administrators and 

Trustees who manage each and 

every day to orchestrate the 

vital learning experience that   

òThis program certainly 

put my son back on 

track with the natural 

resource program and 

he once again has a joy 

for learning.ó 

Confederation College, Outland Inc., and several 

other industry partners with the ongoing support of 

Indian and Northern Affairs Canada, Northern 

Mines and Development and Forestry and the 

Ontario Ministry of Natural Resources have for 12 

years been running the First Nation Natural 

Resources Youth Employment Program.  While the 

program has reached out to 37 northern Ontario 

First Nation communities over the years, many of 

the participants are our youth that attend our 

schools.  This year for the first time with the 

support of the Ministry of Education ð Regional 

Office, (Long Lake 58 / Ginnoogaming Education 

Authority) and support from the Superior-

Greenstone DSB, this program was able to grant 

two Co-operative Education credits per student (58 

total credits).   

 

During this six-week long program, students 

acquired employability skills and certifications in 
First Aid, WHIMIS, Tree Planting, Fire Fighting, and 

Juvenile Spacing/Brushsaw and Chainsaw Operation.  

Participants also take part in many educational and 

hands-on sessions such as Mining Matters, a Natural 

Resource Science Camp at Confederation College, 

industry tours, cultural teachings, and personal life 

skills.  Program partners use the subject area of 

Natural Resource Management to provide 

substantial learning environments which teach our 

students the skills they need to succeed in the 

world of work, in their communities as well as in 

their high school and post secondary educational 

studies.  The goal is to motivate youth to complete 

a chosen educational path, succeed in career goals 

and ultimately achieve self-sufficiency for themselves 

and their families.  While program industry partners 

are involved with the hope of building their local 

aboriginal workforce, all realize that youth will 

naturally gravitate to careers that suit them.    

 

Student participants of this program have 

experienced personal growth and increased self-

confidence.  When they return to the school in 

September there is a definite change in attitude and 

determination to succeed.  The challenge for all of 

us at Superior-Greenstone District School Board is 

to help the youth maintain this motivation.   

 

The Natural Resource Management Dual Credit 

program run out of Nipigon-Red Rock District High 

School in partnership with Confederation College 

provided yet another opportunity for our students 

to take part in a three-credit program, building 

employability skills, self confidence and student 

engagement. As one parent stated, òThis program 

certainly put my son back on track with the natural 
resource program and he once again has a joy for 

learning that I hope will continue through his final 

year of high school and into his college years.ó 

 

A Student Success School Support Initiative 

is a second year Ministry initiative that has been 

ongoing at Geraldton Composite High School and 

Marathon High School.  It is based on research 

referencing the work of many educational authors. 

The Principals in these two schools with the 

assistance of an external coach are leading 

professional learning within their schools that will 

enhance instructional practices in the classroom to 

impact positive changes in student achievement.   
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forms the basis for 

our studentsõ 

future. 

 

Your dedication 

and support makes 

Superior-

Greenstone 

District School 

Board a remarkable 

learning 

community.  

Education:  Summer Co-operative Program 

Aboriginal Education continues 

to be the focus for student 

success by increasing 

achievement and engagement of 

Aboriginal students throughout 

our Board.  We are particularly 

pleased with the success of the 

Summer Co-Operative 

Program.  The students in this 

program experienced personal 

growth and increased self-

confidence.   When they 

returned to school in 

September, teachers and 

principals observed a notable 

change in attitude and 

determination among these 

students. 
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Continued from page 1 



Student Success 
is Our Goal 

Student Success for all our students continues to 

be the goal Superior Greenstone DSB strives towards in partnership 

with our teachers, parents and community members. The mandate for 

Student Success is to support learning for all through a commitment of 

fostering trust, respect and congeniality with all our partners. The 

goals of our 2010-2011 Board Improvement Plan were directly aligned 

with this mandate; nurture levels of student achievement for all 

students including those students who require additional supports and 

increase pubic confidence in our system.  Student Success is not only 

linked to academic achievement but also focuses on developing life 
skills that help our students gain independence, self-confidence, and 

knowledge to support them in their decisions about career pathways. 

 

The vast geography of our Board continues to be a challenge in our 

region.  But, the challenge begets the opportunity for our Board to 

embrace e-Learning technology and take a leadership role throughout 

the north. E-Learning expanded to all five of our secondary schools in 

2010-2011, albeit for the time being, these are senior level courses. 

Reciprocal agreements among public boards in northeastern and 

northwestern Ontario (Northern Ontario eLearning Consortium) 

were fully operational for the sharing of e-Learning courses. Our 

students were able to access e-Learning courses offered by these 

northern boards and their students had access to courses being 

offered by our Board.  To support the registration process, a Seat 

Reservation System was introduced to our region to simplify the 

registration process for schools, an important tool for schools since 

we are now enrolling students from a variety of locales.  

 

Our Board also piloted the first on-line Ontario Literacy Course, a 

course that students may take if they have not met the Ontario 

Secondary School Literacy Test requirement in Semester II of 

2010/2011. We were also selected to pilot Blended Learning in a much 

more expansive way moving into three out of five geographical areas in 

our Board (Nipigon / Dorion, Schreiber / Terrace Bay and 

Manitouwadge). Teachers from grades 7-10 were involved in extensive 

training in the use of on-line learning opportunities to increase student 

engagement and achievement particularly in math. Through the Student 

Success program we were also able to align a part-time math coaching 

position to support schools involved in Blended Learning in the 

Nipigon area.  

   

The Co-operative Education (Co-op) and Ontario Youth 

Apprenticeship Program (OYAP) continues to be an integral part of 

our secondary school programming.  Despite declining enrolment, the 

number of OYAP registrants has remained relatively constant. Local 

employers in our communities continue to actively support work 

placements for our students even under such difficult economic 

conditions. Our Board deeply appreciates these partnerships.  

 

There continues to be a commitment to communicate and market Co-
op and OYAP programs through regional career fairs, open houses, 

advisory committee meetings, skills competition and the cardboard 

boat races.  In 2011 the Marathon High School team placed first in the 

regional and provincial tournament for the Cardboard Board Races.  

The other key component of the Co-op / OYAP program is the 

ongoing professional development for teachers to provide up-to-date 

information on post-secondary pathways for our students to enter 

apprenticeships and become skilled tradesõ personnel.  We have begun 

to expand the Career Cruising program that supports grade 7-12 

students exploration of careers pathways and choices. 

In 2010-2011 the  

Dual Credit program continued to expand providing opportunities for 

students to earn both high school and college credits and is now in 

four of our five secondary schools. Courses include Construction 

Technology, Hospitality, Welding, Natural Resource Management and 

Mining.  Teaching staff from our secondary schools including those 

connected to math and literacy, guidance counselors and dual credit 

teachers, participated in a number of workshops with college 

instructors to support our students in the transition from secondary 

to post secondary studies. The Specialist High Skills Major programs 
continue to be an integral part of programming at Manitouwadge in 

the Environmental Studies area and at Geraldton Composite High 

School in Arts and Culture.  

 
Aboriginal education continues to be the focus for Student Success by 

increasing achievement and engagement of our Aboriginal students 

throughout our Board. In 2010-2011 our Board participated in the 

Aboriginal Self-Identification project in partnership with the NOEL 

(Northern Ontario Education Leadersõ) Boards in our region.  It 

supported the creation, development and implementation of strategies 

within the Board Improvement Plan to support improved achievement 

for all students with a particular focus on our Aboriginal students. At 

the school level, this project is foundational to the School 

Improvement Plan because it is based on the schoolsõ data and ensures 

the tracking and monitoring of student results. In addition, the 

implementation of teacherõs assessment tools supports Assessment for 

Learning allowing them to track the achievement of students in the 

classroom, track instructional strategies and assess the effectiveness of 

these strategies on a regular basis using classroom and board 

assessments. Our Board piloted this initiative in one of our elementary 

schools that was linked to the school planning process. 

  
Our Board was also involved in a project that focused on increasing 

the capacity of teachers to promote awareness of First Nation, Métis 

and Inuit cultures across the curriculum through Professional Learning 

Communities (PLCõs). Elementary PLCõs continued to focus on 

incorporating an Aboriginal perspective into curriculum to help 

support student learning and engagement. Another component to this 

project involves supporting òfirst handõ learning experiences for our 

students that promote 

awareness and an 

appreciation of the 

diversity of our First 

Nation communities.  

School visits by 

Professor Pamela 

Toulouse of Laurentian 

University and Christian 

Chapman took place.  

Dr. Toulouse has 

published extensively on 

Aboriginal student 

success and self-esteem 

with her work largely 

centered on the seven 

good life teachings of the 

Ojibwe people, while 

Christian Chapman, is a 

respected Ojibwe artist. Annual Reportñ 2010-2011 
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òInquiry based 

learning using           

ôI wonderõ questions 

impacts on studentsõ 

ability, enjoyment and 

competency  in writing 

skills.ó 

The School 

Effectiveness 

Framework  (SEF)

process is at differing levels 

of implementation in Superior-

Greenstone District School 

Board.  

 

At the elementary panel, all 

processes are in place with five 
schools participating in a full 

District Support Visit and six 

schools in a Feedback Visit.  The 

district continues to enhance 

these processes with the 

ultimate goal of building a 

culture of continuous self-

assessment within every school. 

To this end, this year each 

school conducted formal self-

assessments at the beginning and 

end of the year, and prior to a 

District Support Visit.  

 

Consequently, when the District 

Support Team arrived at the 

school, School Improvement 

Teams had already completed 

the District Support Feedback 

Template; thus allowing for a 

higher degree of discussion and 

feedback.  The process was also 

enhanced by inviting School 

Improvement Teams to join the 

District Support Team for the 

afternoon of the visit in order to 

co-construct the Feedback 

Report and reflect upon their 

own school self-assessment.  

This was highly productive and 

engaging for those teachers 

involved.   

Literacy Leaders 
Collaborative Inquiry 
 

A small initiative involved two 

schools looking deeply at the 

Developmental Reading 

Assessment (DRA) ð the 

primary assessment of reading. 

The tool was enhanced to 

enable teachers and students to 

set goals in reading more 

precisely. Additional questions 

were written and moderated so 

that the DRA would become a 

tool that measures written 

responses to questions 

measuring reading and making 

inferences, an area on our 

Provincial Assessment that was 

targeted for growth. 

 

Collaborative Inquiry in 

Learning for Mathematics 
 

Collaborative Inquiry in Learning 

for Mathematics provided four 

schools the opportunity to co-

plan, co-teach and co-assess on a 

regular basis. Teachers worked 

together during and between 

these sessions to develop 

effective approaches to teaching 
problem-solving. Students are 

provided with opportunities to 

solve math problems by 

communicating their ideas and 

strategies, making connections 

and applying their knowledge 

and skills.  One additional school 

worked collaboratively with the 

Lakehead DSB in a Managing 

Information for Student 

Achievement (MISA) project 

that involved looking deeply at 

the assessment of grade 4 

expectations of proportional 

reasoning and it formed the 

basis of a common assessment 

that is being used this year in 

grades 1 to 6 in many of our 

schools.  The work in these 

schools demonstrated the need 

to continue to investigate what 

will work in context with our 

students. Research and practice 

in classrooms continue to be 

our focus as this inquiry moves 

forward. 

Early Primary  
Collaborative Inquiry 
 

This investigation into the most 

effective instructional practices 

for students in the early primary 

division is in its second year. 

This year, the inquiry expanded 

to include a new school; totalling 

an impact on four teachers in 

three different schools.  

Teachers worked collaboratively 

to investigate how inquiry based 

learning using òI wonderó 

questions would impact on 

studentsõ ability to produce 

authentic writing, develop a 

sense of enjoyment and 

competent writing skills and 

ultimately, have students see 

themselves as writers.  This 

inquiry has led to a further 

question for research as the 

teachers are now òwonderingó 

how they can expand the project 

from one inquiry center to an 

inquiry approach to teaching in 

the entire classroom.  Strong 

links will be formed for the third 

stage of the project with the Full

-Day, Early Learning 

Kindergarten classrooms.  

 

SEF Implementation at 
Secondary Panel 
 

At the secondary panel, as this 

was the first year of 

implementation, schools were 

supported in the development of 

School Improvement Plans, 

formed their School 

Improvement Teams and 

increased their awareness of the 

components of the School 

Effectiveness Framework itself. 

One school participated in a full 

District Support Visit with the 

School Improvement Team co-

constructing the Feedback 

Report. One school received a 

Feedback Visit as they had been 

a pilot school the year before.  

All five schools will receive a full 

District Support Visit in the 

2011-2012 school year.   

 

As the district continues to 

strive to increase the alignment 

between the Board 

Improvement Plan for Student  

Achievement and Well-Being 
Annual Reportñ 2010-2011 
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School Effectiveness 

òTeachers are now 

ôwonderingõ how 

they can expand the 

writing inquiry to an 

inquiry approach to 

teaching in the entire 

classroom.ó 
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and the work documented in 

School Improvement Plans, it is 

clear that a continued press on 

the competencies outlined in the 

School Effectiveness Framework 

with a focus on academics and 

well-being is necessary.  The 

district is committed to these 

processes as evidenced by the 

feedback received from staff 
members. 

 

Student Work Study Teacher 
 

In February 2011, a Student 

Work Study Teacher (SWST) 

began an inquiry within seven 

classrooms between two 

schools in the Board. The 

inquiry revealed trends in 

student learning and as a result, 

two theories of action that 

support student achievement 

were formed.  

  When students receive 

specific and timely feedback 

based on co-created success 

criteria, then written work will  

communicate their 

thoughts and ideas 

more effectively using 

detail and description; 

  When students can read 

and understand a Math 

problem, then they will 

become more engaged in the 

task and their thinking will be 

evident in the studentõs work. 

 

Students directly involved in 

these two suppositions 

showed growth and in some 

cases, so did many other 

students in the classroom. 

Trends and suppositions were 

shared with  principals, 

classroom teachers, the SEF, and 

a group of the Math-Lead 

teachers to assist in planning for 

the next school year. Equally 

important to the findings and the 

sharing was the relationship 

building with the SWST and 

students, classroom teachers 

and principals. Positive working 

rapport was built with all 

members and the stage was set 

for future positive effective 

collaborative inquiry work.  

 

A shorter SWST study was 

carried out in a Primary 

classroom in an additional 

school. 
 

The theory of action based on 

the observation of students was 

that when students receive 

effective, descriptive feedback 

based on co-constructed success 

criteria, and this is practiced 

with peers,  students will be able 

apply this feedback to their 

own work. Students 

directly involved in this initiative 

showed growth in their reading 

achievement, which was also 

indicated in their reading EQAO 

results.  The teachers involved 

will share this learning at 

Leadership Learning Team. 

Continued from page 4 



Highlights from EQAO Data  

      

    

Education Quality and Accountability Office (EQAO) has administered provincial assessments at grades 3, 6, 9 in Mathematics and in grade 10 

Literacy  (Ontario Secondary School Literacy Test) for many years. 

 

This data is used by the System Improvement Implementation Team (SYIT) as well as individual schools to celebrate successes and to identify 

further areas of growth.  The collection of data from these assessments is instrumental in guiding school administrators in their professional 

learning teams with specific instructional strategies.  These strategies will be specific and targeted with the hope that student achievement gaps 

will become smaller. 

 

Instructional strategies to decrease these achievement gaps are being implemented within our JK ð 12 classrooms.  As parents, you may be 

hearing and seeing some of these strategies at home when you hear your children talking about graphic organizers, student-led teacher 

conferences, read-aloud, guided reading, think-rethink-reread and re-examine, 5W and H and success criteria.   Each of these instructional 

strategies has a different purpose in student engagement whether it be social, institutional or intellectual engagement; the end result being 

increased student achievement. 

 

Grade 10 Ontario Secondary School Literacy Testing 
 

The Ontario Secondary School Literacy Test (OSSLT) is designed to measure the 

reading and writing skills of Year 2 secondary students. It provides educators with 

one, current measure of  studentsõ literacy skills with respect to the provincial 

standard. The successful completion of the OSSLT or its equivalent is a graduation 

requirement of all students in the province of Ontario.  

 

  2011 OSSLT Highlights  
 

74% of the 209 students taking the test for the 

first time across the Board were successful. For 

the 2010-2011 school year our Board had an 

increase of 1% in the success rate of our 

students writing the OSSLT over the previous 

year.  

 

In this same year, 81% of the successful first time 

eligible and fully participating students across the 

Board were females and 67% were males. The 

gap between males and females on the successful 

completion of the OSSLT has increased over the previous year. In 2009-2010, 77% of our female students 
were successful and 69% of our male students. The percentage of male students who were successful 

decreased by 2% in 2011. (See EQAO Literacy on pages 12 and 13). 

 

39% of the first time eligible and fully participating students with special needs were successful. This represents 

a 5% decrease in the percentage of students who were successful from the previous year.  

 

EQAO Grade 9 Math Assessment Results 
 

  Applied Math ð Level 3 & 4 Academic Math ð Level 3 & 4 

SGDSB 39 % ( 82 students) 67% (101 students) 

Provincial 42% (44095 students) 83% (99278) students) 

The percentage of applied math student scores at Level 3 or above decreased by 4% from 43% in 2009-2010 to 39% in 2010-2011. The 

percentage of academic math student scores at Level 3 or above decreased by 10% from 77% in 2009-2010 to 66% in 2010-2011. In comparing 

our results provincially, our Board is below the provincial level at the applied level by 3% and was narrowing the gap in achieving provincial results 

at the academic level in 2009-2010 but the 2010-11 results showed an increase in the gap. 

 

Superior-Greenstone District School Board has been committed to providing resources and support in the area of mathematics through 

Collaborative Learning in Mathematics, Blended Learning, homework help, and math coaching.  In the next years to come we will be working on 

the Seven Foundational Principles for Improvement in Mathematics, K ð 12. 
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replacement, millwork 

replacement, plumbing 

upgrades and minor renovations  

were carried out at many schools across the Board.  A 

total of $792,000 was expended to make the 

learning environment the best we can for 

students. 

 

  George OõNeill Public School received an 

upgrade to the classroom ventilation system to 

better control classroom temperatures, and 

make the rooms more comfortable for 

learning. 

 

  Occupational Health and Safety continued 

to be an important issue across the Board with 

training being carried out using the WellNet 

Online Training System, to protect the 

workers and ensure safety in all aspects of 

their jobs.    Group based training topics 

included fall protection and aerial platform use. 

The following outlines some 

of the major accomplishments 

that were achieved by the Plant 

Department in the 2010/2011 Budget Year: 

 

  Energy efficiency upgrade work continued to 

further expand the installation of automated controls, 

occupancy sensors, new windows, and energy efficient 

lighting. 

 

  Major energy efficiency work was carried out at 

Marathon High School, Nipigon-Red Rock District High 

School and at Geraldton Composite High School.  

Savings in energy costs will be further enhanced by 

these important improvements. 

 

  Lake Superior High School underwent major 

upgrade work under the Good Places to Learn Grant 

Program.  Replacement of the main transformer, 
electrical distribution, steam heating system, and 

Heating, Ventilation and Air Conditioning controls, was 

carried out. 

 

  Under the Renewal Grant, various projects  

involving electrical and heating upgrades, flooring 

Plant & Operations 

Over the 2010-2011 budget 

year, the BA Parker Public 

School replacement project saw 

intense construction work being 

carried out by Quinan 

Construction Ltd.  Work 

continued throughout the 

school year on the new space 

with a target opening of 

September 2011.   
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After much hard work by all 

involved, the school was able to 

open as planned, with final work 

and minor deficiencies being 

followed up by the contractor.   

 

A total of $3.3 million work was 

carried out within the year. 

B.A. Parker Public School 

Replacement 


