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RPOLICY RATIONALE

The Superior-Greenstone District School Board is opposed to any form of harassment in the
workplace. Since the Board is also entrusted with the nurturing and education of students, it is
important that all employees provide positive and appropriate role models for students in their care.

The Superior-Greenstone District School Board must provide and maintain a working and learning
environment (“workplace”) where employees and students are free from harassment or intimidation.
The Board respects the dignity and human rights of all individuals and recognizes that harassment
negatively affects working relationships, the learning process and personal well-being. The Board is
committed to creating a workplace that values diversity.

RATHONALE POLICY

It is the policy of the Superior-Greenstone District School Board to adhere to the Ontario Human
Rights Code in that all employees, students, prospective employees, Trustees, volunteers, visitors,
parents, contractors and all other users that are involved with the Board have the right to freedom
from harassment because of sex/pregnancy, race, ancestry, place of origin, colour, ethnic origin,
citizenship, creed, age, record of offences, marital status, family status, disability, sexual orientation,
gender identification, or gender expression. Harassment will not be tolerated.

The Board will investigate thoroughly any incidents or complaints received in accordance with its
guidelines and procedures for such matters.

PROCEDBURES GUIDELINES
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Employees, students and other users shall behave in a manner that is socially and
professionally acceptable in the workplace.

Employees, students, and other users will strive to foster a respectful workplace through
the prevention and prompt resolution of harassment. Incidents and complaints will be
taken seriously and handled professionally.

The Board shall provide mechanisms employees, students, and other users for to lodge
informal and formal complaints.

The Board shall provide a fair and objective formal process for dealing with alleged
incidents of harassment.

Confidentiality will be maintained to every extent possible, but it should be understood

that the nature of the investigation may be expanded beyond the complainant(s) and the
respondent(s) to verify factual information.



