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It is agreed between the parties that this Pay Equity Agreement has been negotiated
pursuant to Sections 13 and 14 of the Pay Equity Act. This plan is retroactive to May 7,
2009.

A. Establishment

The Establishment as defined under the Pay Equity Act for this agreement includes all
buildings, school and work locations in which an employee of the Superior-Greenstone
District School Board is working.

Definition of Employer and Union

For the purpose of this Pay Equity Plan the employer is the Superior-Greenstone District
School Board. The bargaining agent (union) is the Ontario Secondary School Teachers’
Federation (OSSTF) District 6B, representing the Educational Support Staff Bargaining

Unit.

B. Employee Categories

Job classes for the basis of wage comparison, with agreed upon gender predominance
pursuant to Section 12 of the Pay Equity Act, are attached as Schedule A.

C. Male Job Class Comparisons

The male job class comparisons were drawn from male job classes inside and outside of the
Bargaining Unit but within the employ of the Board using the job-to-job methods set out in

the Pay Equity Act and agreed to proportional value calculations. A list of male job classes
from outside of the Bargaining Unit is attached as Schedule B.



D. Gender Neutral Comparison System

1. The Gender Neutral Comparison System (GNCS) is based on the OSSTF Pay
Equity Job Evaluation System © as modified by the parties for use at the Superior-
Greenstone District School Board. The GNCS measures skill, effort, responsibility
and working conditions and has been used as an appropriate system for the purpose
of establishing this Pay Equity Plan.

2. As a result of the application of the Gender Neutral Comparison System, the male
comparators for the female dominated job classes were established and are attached
as Schedule C.

E. Pay Equity Adjustments

1. Job-to-job and proportional value Pay Equity adjustments (where applicable) for the
female job classes are shown on Schedule D.

2. Any job-to-job Pay Equity adjustment is calculated using the maximum of the grid
for the job class. Each step of the wage rate schedule receives an equal dollar
adjustment.

3. Where there were no male job-to-job comparisons, Pay Equity requirements were
determined using the proportional value method as set out in the Pay Equity Act.

4. The parties agree that the comparisons and adjustments shown on Schedule D

conform with the Pay Equity Act and represent the intent negotiated between the
parties.

F.  Notification for all Employees included in this Plan

Each employee entitled to an adjustment, will be notified on an individual basis by letter
from the Board of the effect of Pay Equity on his/her wage rate and retroactivity.

G. OSSTF Grid

1. Job classification rates, which include pay equity adjustments, are shown in
Schedule E, and shall replace the current salary schedule in Appendix “A”: Salary
Schedule of the Collective Agreement between OSSTF District 6B Educational
Support Staff Bargaining Unit and the Superior-Greenstone District School Board.

2. The above new salary grid shall be effective September 1, 2021.



Retroactive Payments

All retroactive Pay Equity payments shall be pro-rated as per service effective as
described in Schedule D.

All retroactive pay equity calculations will be determined on the basis of the
incumbent’s employment record with the Board and the job rates, hours of work
and positions held by employees in the Bargaining Unit from June 1, 2010 to
August 31, 2021.

The parties agree to compare job rates on the basis of daily job rates calculated
based on full time equivalent annual hours, as follows:

- twelve month employees at 35 hours per week (seven hours/day) =
1820 hours annually

- twelve month employees at 40 hours per week (eight hours/day) =
2080 hours annually

- twelve month employees at 32.5 hours per week (6.5 hours/day) =
1540.5 hours annually (at maximum vacation entitlement)

. All retroactive payouts for current employees shall be made no later than January 31,
2022.

. All employees who have left the employment of the Board or are no longer members of
the Bargaining Unit shall be notified by registered letter to their last known address that
the Parties have completed this Pay Equity Plan, no later than May 31, 2022.
Retroactive pay equity adjustments, where warranted, shall be subject to the former
employee’s acknowledgement to the Board of the registered notice. After the Board
has received the acknowledgement of the registered notice, the payment of any
retroactivity shall be made within 60 days of receipt of such notice.

. Statutory deductions including union dues shall be deducted from any retroactive
payments.

. Any variance in the timing of the retroactive payouts for Pay Equity adjustments shall
be made only by mutual consent of the parties.

. A master copy of all calculations shall be shared by both parties.

Maintenance
The parties agree to maintain this Pay Equity Plan.

The Board agrees to provide the Bargaining Unit with the data necessary for
maintenance of this Pay Equity Plan.

Maintenance of the Pay Equity Plan shall occur no less than annually or by mutual
agreement.



4. Notwithstanding 1.3 above, in the event of a significant change in job duties or in
the event that a new job class is created within the Bargaining Unit, either Party
may request a meeting of the Joint Steering Committee within thirty (30) working
days to discuss the new or changed job class and shall meet within six (6) months to
evaluate the job class in question.

5. Any job rate adjustment resulting from the job class evaluation shall be retroactive
Sept 1, 2015, or to the date the employee was hired in the event the employee was
hired after September 1, 2015. On a go-forward basis, any job rate adjustments
resulting from job evaluation shall be retroactive to September 1, 2021 or to the
date the employee was hired in the event the employee was hired after September 1,
2021.

6. The Board has redefined and/or created several new job classes, namely Child and
Youth Worker, Attendance Counsellor and Computer Technologist. The Steering
Committee has agreed to meet in May 2022 to determine next steps in the
maintenance process.

7. With the following exception, the Parties agree to adhere to the Rules of Procedure
agreed by the Parties on or about April 5, 2018, and used to establish this Pay
Equity Plan for the purpose of maintaining the Plan.

a) In the event a job class is being reviewed, and there are multiple

incumbents, request forms and/or questionnaires will include input from
bargaining unit members reflective of various work environments.

J. Employee Inquiries
The Parties agree that any initial inquiries relating to this Pay Equity Plan from the OSSTF

Educational Support Staff Bargaining Unit members shall be referred to the Pay Equity
Joint Steering Committee.

K. General

The parties agree that in accordance with Section 9(1) of the Pay Equity Act, no member of
the Bargaining Unit to which this plan applies shall have their rate of compensation reduced.

Dated at Thunder Bay, Ontario this __ day of 2021.

For the Superior-Greenstone For the Ontario Secondary
District School Board School Teachers’ Federation




Schedule A

Job Class

Gender Dominance

Accounting Clerk

Accounts Payable Clark

Attendance Counsellor

Child and Youth Worker

Computer Technician

Designated Early Childhood Educator
Educational Assistant

Library Technician

Payroll Clerk

Secretary

Female

Female

Female

Female

Male

Female

Female

Female

Female

Female



Schedule B

Male Jobs Outside Bargaining Unit

Custodian
Head Custodian

Maintenance Working Foreman



Schedule C

Female Job Class

Identified Male Comparator

Payroll Clerk

Custodian

Accounting Clerk

Library Technician

Accounts Payable Clerk

Secretary

Head Custodian

Educational Assistant

Attendance Counsellor

Head Custodian/Custodian

Designated Early Childhood Educator

(Calculated proportional value)

Child and Youth Worker

Computer Technician




Schedule D

Attendance Counsellor

Male Comparator Job Rate

Child Youth Worker

Attendance Custodian Child Youth| Computer
Effective | Counsellor +Diff @ Worker Job | Tech Job
Date Job Rate |Custodian {Head Custod{ Diff 75%  Adjustment Rate Rate  Adjustment
01-Sep-15 |$ 2419 $ 2360 2477 1%$117:$% 2448 1$% 029|$ 2477/ $ 2560/ $ 0.83
01-May-16 | $ 2443|$ 2360 2477 :$117:$% 2448|3% 005|$% 2502|% 2586/ % 0.84
01-Sep-16 | $ 2443|$ 23843 2502 :$118:i$ 2472|3% 029|$ 2502|$% 2586/ % 0.84
01-Feb-17 $ 2455{3% 2396 |$ 2514 $119i3% 2485!% 030 $ 25.14 | $ 2598 | $ 0.84
01-Sep-17 |$ 2492 $ 2432 $ 2552 :$121:$ 2522 $ 030|$% 2552|% 2638 |$% 0.86
01-Sep-18 | $ 2517 |$ 2456 |$ 2578 :$122 $ 2547 % 030|$% 2578 |% 2664 |$ 0.87
01-Feb-19 | $ 2542 |¢% 2480 |$ 26.03:$123{$ 2573 :'$ 031|$% 26.03|% 2691 /% 0.88
31-Aug-19 | $ 2555|% 24933 2616 :%124:i$% 2585:% 031|$ 2616;% 2704 $ 0.88
01-Sep-19 |$ 2580|% 2518|3% 2643 :%$125:% 2611;% 031|$ 2643 |% 2731/$ 0.89
01-Sep-20 | $ 26.06|$ 2543 |3 2669 $126i% 2637/% 031|$ 2669 |% 2759|% 0.90
01-Sep-21 | $ 2632 |$ 25683 2696 $127:$% 2664 % 032|% 2696 % 2786 $ 0091
Notes

- Job Rate reflects the maximum rate in the salary range. Each step is adjusted by the amount included

in the 'Adjustment’ column

- September 1, 2015 is the retroactive date of adjustments




Schedule E - Salary Grid Effective September 1, 2021

Accounts Payable
Clerk, Accounting
Clerk, Payroll Clerk,

Secretary, Computer

Attendance Library Educational | Technician, Child & Computer
Counsellor | Technician Assistant Youth Worker DECE Technologist
YEARS 1 2 3 4 5 6
0 $ 22.05 $ 22.09 $ 2237 $ 22.92 $ 21.87 $ 31.40
1 $ 2311 $ 23.20 $ 2343 $ 24.07 $ 2354 $ 32.22
2 $ 2423 $ 2436 $ 2455 $ 25.27 $ 25.22 $ 33.02
3 $ 2541 $ 2557 $ 2573 $ 26.53 $ 26.90 $ 33.84
4 $ 26.64 $ 26.86 $ 26.96 $ 27.86 $ 28.58 $ 33.84
Letters of Permission 20.18




