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The Superior-Greenstone District School Board (SGDSB) is committed to building an inclusive community where
every student, family, and staff member feels respected, valued, and connected. We foster wellbeing by creating
safe, caring, and supportive environments that promote mental, emotional, and social health. We believe that
learning should spark curiosity and joy, and we strive to nurture innovative, engaging, and creative learning
experiences that inspire every learner to reach their full potential.

All Board policies shall be interpreted and applied in a manner consistent with applicable legislation, including the
Ontario Human Rights Code, the Canadian Charter of Rights and Freedoms, and the Board’s commitments to
equity, inclusion, accessibility, and reconciliation.

POLICY

Itis the policy of the Superior-Greenstone District School Board (SGDSB) to provide a safe and healthy
environment and to eliminate or reduce injuries, accidents and illness in the workplace.

RATIONALE

SGDSB is committed to the health and safety of its employees, students and all others under Board

direction.

Protection of employees from injury or occupational disease is a major, continuing objective of the Board.

The Board will make every reasonable effort to provide a safe and healthy work environment.

Itis expected that all employees will be dedicated to the continuing objectives of preventing injuries to
persons and damage to property.

The Board delegates the requirements of the Occupational Health and Safety Act, RSO 1990 (OHSA) and
applicable regulations to the Director of Education, with the expectation that a fully compliant Internal
Responsibility System will be implemented and followed up, such that the requirement of Due Diligence is
fully satisfied.

DEFINITIONS

The Internal Responsibility System (IRS) is a framework in which every individual shares direct

responsibility for health and safety as part of their daily work. Regardless of position or role, all




employees are expected to take initiative in identifying, addressing, and preventing health and safety

concerns.

Employees contribute by actively resolving issues, making improvements, and collaborating with

others to maintain a safe work environment.

The Director of Education is responsible for ensuring that the IRS is established, promoted, and

continuously improved across the organization. Effective implementation of the IRS should lead to

sustained reductions in workplace accidents and occupational illnesses.

PROCEDURES
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Practices

The Board will develop and maintain written Health and Safety Guidelines, which will conform to
best practices and maintain the highest standards.

Priority

The Board will ensure that Health & Safety concerns take precedence over expedience.

Accident Prevention

Accident prevention is an operational responsibility that demands the direction and control of
Supervisors.

All Employees

All employees are expected to assume responsibility for accident prevention.

Consequences

Disciplinary action, up to and including dismissal, may be taken against those persons not
adhering to the prescribed policy and safety procedures of the Board.

Guidelines

6.1 Requirements
To prevent injury or illness associated with the work environment, all employees
of the Board will:

2)6.1.1  Comply with all current Health, Safety and Environmental legislation
and any related Codes or Regulations,

b)6.1.2  Follow currently accepted safety standards and practices, and,

€)6.1.3 Demonstrate by attitude and example that safety is an integral part of
every function undertaken.

6.2 Responsibilities
The Board and all employees, including supervisors, managers, principals, , Director

and Officers are responsible for the implementation and maintenance of the Board's
Health & Safety Procedures, Guidelines and policies.

6.2.1 Board of Trustees

e Two trustees shall be appointed to represent on the Superior Greenstone
District School Board — Board Wide Occupational Health and Safety
Committee.

e 1 member and 1 alternate member shall be elected during the annual
inaugural board meeting.



7.0

6.2.2 Director and Officers of the Board

e The director and officers of the board shall take all reasonable care to
ensure that SGDSB complies with:
o The Occupational Health and Safety Act and the regulations;
o orders and requirements of inspectors and Directors and
o orders of the Minister

6.2.3 Senior Administration
Supervisory Officers have the responsibility to:
e provide a safe and healthy workplace,
establish and maintain written Health & Safety practices and procedures,
provide access to medical and first aid services,
provide workers with current Health & Safety information and training,
motivate and support staff in their Health & Safety activities,
monitor the Health & Safety performance of staff, and,
establish clear objectives to achieve reduced accident frequency.

6.2.4 Managers and Supervisors

All supervisory and management staff have the responsibility to:

e promote safety awareness in workers,
ensure that all employees are trained in proper safety procedures,
ensure that employees work safely,
ensure that safe and healthy work conditions are maintained,
correct potentially hazardous practices and conditions,
report and investigate all accidents or incidents,
evaluate health and safety performance for all employees,
motivate and support staff in their health and safety activities, and,

ensure that employees are provided with personal protective equipment,
as needed.

6.2.5 AltEmployees
AILeEmponees have the responsibility to:

follow safe work procedures,

e know and comply with all Board safety practices,

e report any injury or illness immediately,

¢ identify and reportimmediately any potentially hazardous practices
or conditions,

e cooperate with and participate in joint health and safety committees as
required, and,

e use and maintain personal protective equipment.

Programs and Practices

The Board's Health & Safety Policy and Procedures shall be maintained and evaluated by the
following programs and practices:

7.1 Joint Health & Safety Committee
This committee shall operate as provided in regulation and through the Board's
Management Guidelines and shall include workplace inspections as provided therein.

7.2 Programs
The Board's programs to achieve Health & Safety standards include:

e asbestos management,

e chemical disposal,

e firstaid or CPR training,

¢ health management,

e silica control,

o WHMIS,

¢ Incident Review Committee.

7.3 Practices
The Board's practices to achieve Health & Safety standards may include
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protocols for:

emergency and/or evacuation procedures,
field trips,

health & safety reporting,

lock out procedures,

soil, sediment, and debris management,
sand and water table management,
transportation of dangerous goods.

7.4 Safety Manuals
The Board will develop manuals, in consultation with appropriate staff, in certain areas

and disciplines to provide more detailed guidelines for employees, including_but not
limited to:

e physical education,

e science,

e technical

e personal protective equipment

Review

The Manager of Facilities & Transportation, in consultation with the Joint Health and Safety
Committee shall review from time to time the Board's policy and Management Guidelines and
provide recommendations to the Board as a result of such review.

In accordance with the Occupational Health and Safety Act, RSO 1990 s.25 (2j), this policy will
be reviewed annually.



